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Week of April 6, 1981 
DONOVAN RENEWS USE OF SPECIAL STRIKE FORCES 
TO ENFORCE WAGE HOUR LAWS 

WASHINGTON -- Secretary of Labor Raymond J. Donovan announed that targeted 
enforcement teams will become an integral part of the department's wage hour 
enforcement program to protect low income workers. As a part of that targeted 
enforcement, new strike force activity is beginning in the garment industry in 
New York. That strike force will. be made up of highly experienced wage hour 
compliance officers who will be conducting special investigations in the garment 
industry. 

Citine increasing reports of an upsurge in violations of minimum wage, 
overtime, recordkeeping and child labor rules, Donovan pledged “to use my full 
legal authority" to protect workers from exploitation and uphold the Fair Labor 
Standards Act. 

The Department of Labor began using strike forces in February, 1979 in the 
Chinatcwn Section of New York. Wage and Hour's strike force effort in Chinatown 
resulted in over 100 court injunctions against FLSA violators. 

Other special enforcement teams were used in the New York 
metropolitan area, northern New Jersey, Miami, Dallas, Los Angeles, 
Houston and eastern Massachusetts. 

Donovan stated that while reports of abuses are widespread, 
they are often difficult te document. “Our compliance officers can 
and do find substandard working conditions," he said. “They also 
find undocumented workers who fear deportation, and therefore do 
not file complaints. Records are often not kept. Hours worked 
are falsified. Social security numbers are not listed. Home 
addresses are not maintained. Time cards are inaccurately punched. 


Workers are often paid, ‘off the books,'” Donovan said. 


-more- 
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In Fiscal 1980, the wage/hour division of the Employment 
Standards Administration, which administers the Fair Labor Standards 
Act, conducted more than 1600 strike force investigations. 
Approximately $4.7 million in wage underpayments was found owed to 
low income workers. Over $2 million has already been refunded to 
workers. The department is engaged in litigation to recover the 
balance. The strike force concept, focusing a team of trained 
compliance officers on geographic areas or industries where 
workplace abuses are believed to be widespread, is an effective 


and cost-effective enforcement approach, Donovan said 





Week of April 6, 1981 


LABOR SECRETARY DONOVAN CANCELS 
5 CARTER ADMINISTRATION REGULATIONS 





WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that five 


‘midnight" regulatory actions of the Carter Administration would be withdrawn. 


These are 
--Withdrawal of the action that would have withdrawn approval of the Indiana OSHA program. 
-Proposed OSHA cancer policy amendments. 


ce of Federal! Contract Compliance Programs (OFCCP) rule prohibiting employers with 


ederal contracts from paying employee membership fees for employees in private clubs that dis- 





--A regulation establishing a national adverse wage rate--or minimum wage that must be offered 
employees--for agricultural employers seeking to hire alien workers. 


--4 rule that would require employers to pay employees for time spent on OSHA inspections. 


Donovan also postponed for another 30 days proposed new regulations under the Davis-Bacon and 
e Contract Acts and under the OSHA iead standard. 
4e said he would allow to go into effect four sets of regulations proposed during the final 


f the Carter Administration: 

--A regulation allowing the Labor Department to take advantage of an administrative exemption 
ser the Administrative Procedures Act so that information-gathering procedures of the Bureau 
Statistics would not be treated as rules. 


--Seven short technical amendments to Employee Retirement Income Security Act (ERISA) regu- 


-more- 
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-- Two Comprehensive Employment and Training Act (CE regulations, 
involving paperwork simplification and non-discrimination, and 

-- Mine Safety and Health Administration (MSHA) dust sampling and 
ransfer program regulations. 

retary Donovan is a member of the President's Task Force on 

equlatory Reform which is chaired by Vice President Bush and charged 
by the President with overhauling federal reaulations and requlatory policy 
The task force goal is to eliminate unnecessary, wasteful and intrusive 
regulations which unduly restrict business enterprise and add to the 
inflationary spiral. 

Following is a statement by Secretary Donovan: 


lithin days of taking office I organized a Department of Labor Requla- 


tory Task Force under the direction of T. Timothy Ryan, Jr., the Department's 


Solicitor. That Task Force, staffed by people from the Solicitor's office 
and each of the aoencies within the Department, has performed an in-depth 
review of each of the regulations stayed by the President's Executive Order. 
It has been an enormous undertaking, involving hundreds of hours of work, 
and the review of nearly a thousand pages of regulations. I am truly grateful 
for my Task Force's effort 
am withdrawing four regulatory actions: a proposed withdrawal of 
the Indiana OSHA Plan; Cancer Policy Amendments, (OSHA), Club Membership 
NFCCP) and Adverse Effect Wage Rate (ESA) 

SHA had initiated action to withdraw approval of the Indiana State 

OSHA program under the orevious Administration. That action was based on 


} 


onaer current More recent data on the performance of 


jata tnat are no 


te indicate that withdrawal is no longer an appropriate action. 


(more) 
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The proposed cancer policy amendments have been withdrawn because 
they represent the Carter Administration's approach to an extremely con- 
troversial area of regulation. It is my belief that the cancer policy 
should be reconsidered in light of Reagan Administration policy, and that 
the Administration's views should be incorporated into any subsequent 
>roposal 

The Club Membership Rule, promulgated by the Office of Federal 
contract Compliance, would have prohibited any employer holding a federal 
contract from payina membership fees for employee participation in private 
clubs that discriminate on the basis of race, religion or sex. Federal 
contractors would be prohibited from paying membership unless they could 
prove that the membership limitations of a club to which it paid fees did 
not abridge the employment opportunities of employees excluded from member- 
ship because of their race, color, religion, sex, or national origin. This 
seemed to me to be a clear case of overburdensome federal requlation. I 
have consulted with my Solicitor, Mr. Ryan, and it is our position that 
the payment of dues for individual employees to an outside membership 
organization by an employer is not itself a violation of the Executive 
Order. Indeed, the requlation of such payments may raise serious legal 
oroblems. The prohibition against discrimination and the affirmative action 
requirement under the Executive Order are, however, adequate to prevent 
an emoloyer from using such memberships to structure the conduct of its 


business in a manner which creates employment discrimination. 


-more- 
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The Adverse Effect Wage Rate is the minimum wage which must be offered and 
paid to all employees, (including-U.S. Workers and temporary foreign farmworkers) 
by employers whe wish to use alien labor for agricultural work. The Adverse Effect 
Wage Rate is set each year, and for the last twenty years it has been set on a 
state-by-state basis. The Carter Administration rule would have set a national 
wage rate for these workers, and would have significantly increased costs to 
agricultural producers. I, therefore, propose to withdraw the Carter rule and 
return to setting the wage rate on a state-by-state basis. 

In another area -- the walkaround pay regulation -- we would have required 
that employers pay their employees for “walkaround" time spent by them as employee 
representatives during OSHA compliance fnspections. We are extending the effective 
date of that rule; during the extension we are proposing to revoke the rule. 

There is only one major issue involved. Should the employer be required by the 
Government to pay for walkaround time spent by his employee? Most agree that 
employee participation in the walkaround portion of the inspection is beneficial. 
In the record of public comments associated with this rule employees stressed the 
disincentive to the exercise of the right to participate in inspections that 
failure to pay poses. Employer comments stressed primarily procedural and 
authority issues, but also noted that most employers already do pay employees for 
walkaround time. My decision is based on the belief that government should 
intervene in disputed questions only when the public good clearly requires it. 

In this case that condition is not met. The record indicates that most employers 
already do pay for walkaround time. In the few cases where the employer 

does not pay, the issue can be resolved by the process of collective bargaining. 
Hence no compelling public need requires governmental action, and I am moving 


to withdraw the regulation. 


-more- 
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have also decided to postpone the effective dates of three other Carter 
istration rules for an additional 30 days: the Davis-Bacon rules, the 
ce Contract Act rules, and portions of the Lead Standard promulgated by 
anuary Because the Davis-Bacon and Service Contract Act rules are very 
plex and raise a great many issues, the Department will need additional time 
its review. The same is true for the Lead Standard. The effective dates of 
the new trigger levels for medical removal protection and for the “Supplemental 
3tatement of Reasons and Amendment” of the Lead Standard have been postponed 


for another thirty days, in order to allow the Department to adequately review 


its policy in these matters. 


-more- 
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I have decided to allow four sets of Carter Ad- 


nistration regulations to go into effect. They are 
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bor-Management Services Administration: 
Rules: Seven short, technical amend- 
to the ERISA regulations have been ~° 
ed: 





a. ERISA: Transition Rule. Describes 
the circumstances under which employee benefit 
may avail themselves of a statutory ex- 
ion permitting certain transactions with 


persons related to such plans. 





b. ERISA: Health Maintenance Organiza- 
tions: (4 Rules): These four regulations 
eliminate duplicative procedural requirements 
for employee benefit plans offering membership 
in a federally qualified health maintenance 
organization as a benefit. 


c. ERISA: Simplified Employee Pensions: 
(29 CFR 2520.104-49): Releases certain Sim- 
plified Employee Pension plans from more ex- 


tensive ERISA reporting requirements provided 


certain minimal disclosures are made to 


participants. 


d. ERISA: Indicia of Ownership: 

ribes the circumstances under which the 

cia of ownership of plan assets may be held 
ad; essentially it extends to banks certain 
rtunities previously available to securities 
ers-dealers 





-more- 
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3. Employment Training Administration: 





3 CETA Administrative Provisions: 
Si ifies the paperwork burden in preparing 
5r Jocuments, and permits governors greater 
fl ibility in coordinating various program 
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Cc. Employment Service Regulations: 
fies and consolidates requirements for 
services provided by State employment 

e agencies. 

4. Mine Safety and Health Administration: 

a. MSHA: Dust Sampling Procedures: Re- 
vises and simplifies sampling procedures for 
mine operators in measuring respirable dust 

centrations in “high risk" work positions. 

minates requirement that each miner be 

nitored in order to prove compliance. The 
rule substantially reduces both cost and 
regulatory burdens on mine operators. 

b. MSHA: Transfer Program Provisions: 
By statut miners who already have medical 


ute, 
evidence of Govclonping black lung disease have 
the right to work in a “low dust” job while 
retaining their rate of pay. This rule em- 
phasizes maintaining dust concentration in 

he miner's current job within the statutory 
it. However, if transfer to another job 

s necessary, the rule encourages miners to 
ransfer. Higher miner participation rates 
will prevent progression of the disease and 


7 


reduce costly black lung compensation benefits. 


tee er 
e 
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Week of April 6, 1981 


NEW INCOME LEVELS DEFINING POVERTY 
ISSUED BY LABOR DEPARTMENT 


WASHINGTON -- The level of annual family income used to determine 
whether or not a person is poor has been raised an average of $920 by 
the U.S. Department of Labor to reflect increases in consumer prices 
over the past year. 

Under the new criteria, an urban family of four can earn up to 
$8,450 and still be considered poor, an increase of $1,000 over last 
year. The change became effective March 11, 1981. 

The revised poverty level guidelines are based on recommendations 
by the Office of Management and Budget (OMB). OMB defines the federal 
government's official poverty line. 

These guidelines are used by a number of agencies to determine 
the eligibility of apolicants for programs that assist the poor. 

The new income levels for nonfarm families living in the 
Continental U.S. average $920 higher than last year; for a farm 
family, $780, reflecting the increase in living costs since the last 
criteria were set in April 1980. Between 1979 and 1980, the average 
increase was $690 for urban and $590 for farm. 

Income levels for families of one through six persons for the 
Continental U.S., Hawaii, and Alaska, and the comparison table for 


1920-81 are: 


-more- 


























INCOME LEVELS - P. 2 
March 1981 April 20 1 
i 4 
| | 
tal U.S. | waii Cont tal U.S. | 
ily | 
' | 
e f rm m tonfarm Farm |Nonfarm Farm | 
| | J 
l 4,31 $3,68 i$ 4,980 §$ 4,610} $3,790 3 
90 4,850 | 6,560 6,070} 5,010 4 
3 70 6,020 | 8,140 7,530} 6,230 5 
- 7 10n | 7 - 7 AC : 
4 »450 ( 9,720 8,990} 7,450 6 | 
5 | 9,830 | 11,300 10,450] 8,670 | 
17 149 4 a a 
6 } | 12,880 11,910} 9,890 8 
| | 
ts for families of more than six persons may be dé ned by 
r each additional person $1,380 for nonfarm and $1,170 for farm levels 
tinenta S.; $1,580 and $1,340 for Hawaii; and $1,720 and $1,460 for 
e OMB poverty levels, in conjunction with the Lower Living Standard Incom 
4 s set by the Bureau of Labor S tics and based on family 
e data, are used by CETA administrators to determine eligibility for CETA 
IMs The higher figure is the one used. The revised Lower Living Standard 
é els wi be issued for localities late in May. 
The eligibility requirements for most CETA programs include the definition 
3 advantaged" containing provisions incorporating the OMB 
t Is and the Lower Living Standard income levels. 
P bor Department's Employment and Training Administration (ETA) 





tially defines an economically disadvantaged person as one who is a member of 


juring the previous six months on an annualized basis does 





t ed the poverty level or 70 percent of the lower living standard income 


whichever is niaqner. 
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LABOR DEPARTMENT REVISES WAGES 
IN CERTAIN FARM JOBS 





WASHINGTON -- The U.S. Labor Department has revised the 
minimum wages to be paid domestic and temporary alien farm workers 
in 14 states where most aliens have been legally admitted for 


agricultural jobs. 


> 3 t as d withdra g a rule that would have 
d ew gle nationa inimu age rate instead of state-by-state 
S the rtment ha en doing the past 18 years. 
The j tes are revised annually to prevent an adverse effect on 
es similarly employed U.S orkers. The new 1981 rates be e effective 


nown as “adverse effect wage rates," they are the minimum the department 








has determined must be offered and paid by employers of temporary alien 
ricu al ors 
The 198 ourly wage rates were ranging 
from 1 to 60 cents, as follows (the fi arison) 
NEW 
STATE 1980 RATE 1981 RATE 
$3.73 $3.87 
d 3.79 3.93 
Connecticut 3.32 3.35 
lorida ugar cane only 4.09 4.69 
Maine 3.43 3.4 
Maryland 3.23 3.80 
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sohusatte 3.30 3.35 
" — 3.58 3.59 
sn Saath 3.18 3.48 
‘ 34 3.35 
Phode Island 3.30 
Texas 3.54 3.97 
Vermont 3.53 3.54 
irgini 3.51 3.81 
Y nia 
est Virginia 3.28 3.§2 


The Labor Department has asked the public to submit by April 27 
written comments on the proposed withdrawal of a national adverse 
effect wage rate. 

Both notices were published in the March 27 Federal Register. 
Further information can be obtained by writing to the Employment and 
Training Administration, U.S. Department of Labor, Rm. 8410, 


601 D St., N.W., Washington, D.C. 20213, or by telephoning (202)376-6297. 
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OSHA TO RECONSIDER COTTON DUST RULE 
IN LIGHT OF COST-BENEFIT ANALYSIS _ 





WASHINGTON -- The U.S. Labor Department's Occupational 
Safety and Health Administration has announced it will review 
its standard governing worker exposure to cotton dust to analyze 
the costs and benefits of the rule. 

The agency will use its reexamination of this particular standard to explore 
the usefulness of cost-benefit analysis in setting worker health regulations 
generally. 

Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said that a 
review of the cotton dust rule is being: undertaken in light of Executive Order 
12291, issued by President Reagan Feb. 17, which requires federal agencies to 
assess the costs and benefits of major regulations 

"Cost-benefit analysis is an important tool in producing efficient 
regulation," said Auchter. “It is a way to make sure we choose the 
regulatory alternative that offers society the greatest net benefit. 

Decisions based on balancing of costs and benefits are made by everyone, 

every day. Workers decide what job opportunities to accept, employers decide 
what salary and benefits they can offer to attract the employees they need, 

and consumers decide how much they are willing to pay for the products they want. 


-more- 
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"Some type of cost-benefit analysis is implicit in all public health policy 
decisions as well," he continued. “Each time we as a nation say we are willing 
to spend a fixed sum of dollars to prevent an estimated number of injuries, 
illnesses, or deaths we have determined that the benefits are worth the expense 
I believe a cost-benefit analysis can help us as federal regulators do our jobs 
more effectively. That's why we plan to apply cost-benefit analysis to the cotton 
dust standard, to see how regulatory costs and benefits can be weighed in an actual 
case." 

Auchter stressed that the cotton dust standard, issued June 19, 1978, should 
remain in effect during the agency's reassessment of the issues. 

"Cotton dust has long been recognized as a major industrial health hazard," 
said Auchter. “During the past year, employers have been required to institute 
most of the rule's protective measures, including mandatory use of respirators to 
control exposure. The provision that cotton dust be controlled solely by 
engineering and work practice methods is not scheduled to go into effect until 
1984. This gives us time to investigate the practicality of weighing the 
standard's costs and benefits which were not considered during the original 
rulemaking and, if warranted, make changes in the standard.” 

Auchter explained that past administrators of OSHA have maintained that 
the use of cost-benefit analysis would be inconsistent with the Occupational 
Safety and Health Act. “It's time to reexamine that traditional resistance to 
cost-benefit analysis," said Auchter, “and to help us do that, we need current 
data.” 

Auchter said the agency is requesting comments on the extent to which cost- 
benefit analyses should be used in setting worker health standards, as wel! as 
information necessary to conduct a comprehensive analysis of the cotton dust 
standard and any regulatory alternatives. In particular, OSHA needs: complete 


~more- 
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estimates of the cost of compliance with the cotton dust rule; other proposed 
mears to protect exposed employees; and financial information on the strength of 
the textile industry, its structure and capital needs 

Tne agency also will accept comments on the need to consider enforcement 
issues involving the current standard, such as problems with the vertical 
elutriator and Class III electrical hazards in textile mills, discussed in an 
Oct. 10, 1980 Federal Register notice; and difficulties in applying partial 
shift use of respirators as described in the Federal Register Dec. 10, 1980. 

Comments should be submitted by May 15 to the Docket Officer, OSHA, Docket 
No. H-052B, Room S-6212, Frances Perkins Labor Department Building, Third St 
and Constitution Ave., NW, Washington, 0D. C. 20210 (phone (202) 523-7894). 

The OSHA cotton dust standard was challenged in a suit by industry and labor 
but was upheld Oct. 24, 1979 by the U.S. Circuit Court of Appeals for the District 
of Columbia. That decision was appealed to the U.S. Supreme Court which heard 
oral arguments on the matter Jan. 21, 1981. The Court has been asked to decide, 
among other issues, the role of cost-benefit analysis in setting toxic substance 
standards under the OSH Act. Since OSHA itself plans to reconsider the role of 
cost-benefit analysis, the Solicitor General, on behalf of the agency, is filing 
a motion with the Supreme Court on March 27 for leave to file a supplementary 
memorandum on the agency's decision to reopen the rulemaking record. 

An advance notice of proposed rulemaking on the cotton dust standard which 
discusses the issues in more detail was scheduled to be published in the 
Federal Reaister March 31, 1981. 


Laud 
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LABOR TURNOVER IN MANUFACTURING: FEBRUARY 1981 








WASHINGTON -- Separations and accessions in manufacturing increased 
ightly from January 1981 to February 1981, according to the U.S. Department 
Labor's Bureau of Labor Statistics. 


asonally adjusted rate of total separations increased by 
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is rate was the highest monthly rate since August. A moderate decline in 


through November was followed by increases in January and February. 
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ebruary rate of total separations was 0.4 percentage point 
w the level of a year earlier. 
e seasonally adjusted rate of layoffs increased by 0.1 percentage 


int from the revised January rate to 1.4 percent in February. The rate of 


offs in February 1981 was the same as the rate of February 1980. 
sonal i justed sit rate, which is partially attributable to sorkers' 
rtunities, was unchanged from January to February 
8 rate was 0.4 percentage point below the level of a 
easonall adjusted rate of total accessions (which include new hires, 
transfers from other establishments of the same company) increased by 
tage inc from the January rate to 3.6 percent in February 1981. The rate 
al accessions was 0.3 percentage point below the rate of February 198 
easonal adjusted rate of new hires increased by 9.1 percentage point fron 
anuary rate 3 percent in February 1981. The new hire rate was 0.4 
r ge nt below the level of a year earlier 


oint from the revised January rate to 3.8 percent in February. 
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WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-vU) rose 
percent before seasonal adjustment in February to 263.2 (1967=100), the 
Bureau of Labor Statistics of the U.S. Department of Labor announced. 

The Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) 
1967=100 


increased 1.1 percent before seasonal adjustment in February to 263.5 


-U was 11.3 percent higher and the CPI-W was 11.4 percent higher than in 








On a seasonally adjusted basis, the CPI for All Urban Consumers rose 1.0 percent in 
February. The increase was greater than the 0.7 percent rise in January and about the same as 
the advances in each of the last four months of 1980. Rising prices for eneryy--gasoline, 
motor oil, fuel oil, natural gas, and electricity--accounted for about 60 percent of the 
increase in the February CPI. The transportation component, up 2.4 percent, registered its 
largest increase in 12 months, primarily due to rising gasoline prices. Housing costs 
advanced moderately as substantial increases in prices of household fuels were partially 

ffset by a decline in house prices. The index for food and beverages rose 0.3 percent, 
following no change in January and substantial increases in the last 6 months of 1980. The 
index for apparel and upkeep rose 0.8 percent in February, following a decline in January. 

Nearly 90 percent of the February increase in the transportation index was due to an 
advance of 6.6 percent in gasoline prices. The increase follows a 3.8 percent rise in 
January, and was the largest in 12 months. Prices for other petroleum products, such as motor 


oil and coolant, also rose subst 





tially--up 1.8 percent. Automobile finance charges 
continued to advance, but not by as much as in recent months. The index for used cars also 
rose less in February, increasing 0.5 percent, following large increases in each of the 
preceding 6 months. The new car index, largely due to rebate programs of domestic producers, 


declined 0.1 percent in February. The index for public transportation rose 0.6 percent, the 





in nearly 2 years. 


-more- 








BLACK NEWS DIGEST - 4/6/81 
CPI te 


About three-tifths of the 0.6 percent increase in the housing index in February was due 
to higher costs for fuels and other utilities. Prices for fuel oil continued to rise sharply, 
up 8.5 percent in February, following a 7.5 percent increase in January. Charges for natural 
gas and electricity rose 1.4 percent in February, following an increase of 1.0 percent in 
January. On the other hand, the shelter component rose only 0.1 percent. Increases in 
household maintenance and repairs (up 2.3 percent), property taxes, and rent were largely 
offset by a decline in house prices. Home financing costs rose substantially less than in 
recent months as an increase of 1.4 percent in mortgage interest rates was largely offset by a 
fecline of 1.2 percent in house prices. 

The index for grocery store food prices was unchanged in February, following seasonal 
adjustment, after declining 0.4 percent in January. The meats, poultry, fish, and eggs 
component declined sharply for the second consecutive month--down 2.1 percent in February--and 
offset price increases in most other grocery store foods. Prices for fresh fruits and 
vegetables, due in part to the January freeze, advanced sharply. Prices for cereal and bakery 
products and dairy products also registered substantial increases. Prices of the other two 
components of the food and beverage index--restaurant meals and alcoholic beverages--rose 1.1 
and 1.0 percent, respectively. 

The index for apparel and upkeep increased 0.8 percent in February. Clothing prices 
increased substantially in February, reflecting both a return to regular prices from sales and 
the introduction of spring wear. These increases were partially offset by a decline in 
jewelry and luggage prices. Charges for apparel services--up 1.4 percent in February-- 
registered its largest increase since last April. 

The medical care component rose 0.9 percent in February, following an increase of 1.1 
percent in January. Charges for hospital and other medical care services rose 1.1! percent 
while physicians’ services increased 1.3 percent. The index for medical care commodities 
advanced substantially, increasing 1.2 percent in February. 

The indexes for entertainment and other goods and services rose 1.0 and 0.6 percent, 


respectively, in February, the same as in January. 


-more- 
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On a seasonally adjusted basis, the CPI for Urban Wage Earners and Clerical Workers 


rose 0.9 percent in February. Rising prices for energy accounted for about two-thirds of the 





tease in the February CPI. The transportation component increased 2.4 percent in February, 
primarily due to rising gasoline prices. Housing costs advanced, but not by as much as in 
recent months, as increases in household fuels were partially offset by a decline in house 
tices. The index for food and beverages increased 0.2 percent after declining 0.2 percent in 
January. 

About 90 percent of the February increase in the transportation index was due to an 
advance of 6.7 percent in gasoline prices. \utomobile finance charges continued to advance, 
sut not by as much as in recent tonths. The index for used cars also rose less in February, 
and the new car index declined 0.2 peccent. The index for oublic transportation rose 0.6 
percent, the smallest increase in nearly 2 years. 

About three-fourths of the 0.6 percent increase in the housing index in February was 
jue to higher costs for fuel and other utilities. Increases in household maintenance and 
repairs (up 2.1 percent), property taxes, and rent were offset by a decline in house prices. 
jome financing costs rose less than in recent months. 

The index for grocery store food prices declined 0.1 percent in February, following 


seasonal adjustment, after declining 0.5 cercent in Januarv. The meats. soultrv, fish, and 





@ggs component declined sharply for the second consecutive month and offset price incre in 
most other grocery store foods. 


The index for apparel and upkeep advanced 0.5 percent in February. Increases in 





women's and infants’ and todd clothing prices were largely responsible for the cise. 
The medical care component rose 0.9 percent in February, following an increase of 1.3 percent 


in January. 





The indexes for entectainment and other goods and services rose and 0.6 percent, 


respectively, following increases of 9.9 and 9.6 percent in January. 





Week of April 6, 1981 


CONSUMER PRICES: ENERGY AND FOOD - FEBRUARY 1981 

WASHINGTON -- The U.S. average price for all types of gasoline increased 
8.4 cents to $1.353, the Bureau of Labor Statistics (BLS) of the U.S. Labor 
Department reported in releasing the average retail prices for energy and food 
for February 1981. 

The average prices are collected by BLS in conjunction with the Consumer 
Price Index. 

February prices of leaded regular gasoline averaged $1.321; unleaded 
regular, $1.382; and leaded premium, $1.410. In the 28 cities for which gasoline 
prices are published, prices of all types of gasoline averaged highest in 


Honolulu and lowest in Denver and Kansas City. 


The U.S. average price per gallon of fuel oi] rose 11 cents to $1.260 for February. In the 


16 cities for which fuel oi] prices are published (table 1), the price per gallon averaged 


highest in the Washington, 0.C., Buffalo, and New York metropolitan areas and lowest in 


Portland, Oregon. 


Electricity and Natural Gas 
The U.S. average price for 500 KWH was $32.10, up 55 cents from January. The February price 
for 40 therms of natural gas was $138.02, 9 cents higher than January. The average price for 


100 therms was $40.29, 24 cents higher than January. 
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Food 


rom January to February 1981, the U.S. average price decreased for 47 items and increased 
for 37 items. Price declines were most numerous in the meats, noultry, fish, and eggs 
category which, for the third consecutive month, experienced more price decreases than price 
increases as lower prices outnumbered higher prices by 24 to 5. The sharpest price declines 
were among the beef and pork items. T-bone steak led the price decreases, down 11.5 cents, 
followed by rib roast, rump portion ham, and picnics, down 8.3, 8.2, and 7.4 cents, 
respectively. The other foods at home group also experienced a greater number of price 
decreases than price increases as nine items were lower in price while seven items were 
higher. Coffee prices again were responsible for most of the declines as all five coffee 
items fell in price. Instant coffee in 3.1 to 6 ounce jars showed the sharpest price drop, 
averaging 30.9 cents lower. Sugar prices, for the second consecutive month, also declined. 


Sroducts containing sugar continued to move higher, however. 


Fruits and vegetables were mixed with price increases outnumbering price decreases by 12 to 
9. The sharpest price rises were for fresh sweet peppers, up 27.1 cents, and for field grown 
tomatoes, up 22.4 cents, while the sharpest orice fall was for celery, down 12.6 cents. 

Among cereals and bakery products, eight items were higher in price, and four items were 
lower in price. The most significant increase was for chocolate cupcake prices, up 5.5 
cents. Dairy products were higher in price overall as five items experienced increases and 
one item was lower. Ice cream showed the sharpest rise, up 3.1 cents reflecting higher 


ingredient costs, especially for sugar. 


Among all food items, the price decrease for instant coffee in 3.1 to 6 ounce jars was the 


sharpest while the greatest increase was for sweet peppers. 
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REAL EARNINGS IN FEBRUARY 1981 

WASHINGTON -- Preliminary real earnings figures for February--covering full-time 
and part-time workers on production or nonsupervisory jobs in the private nonfarm 
sector of the American economy--were released by the Bureau of Labor Statistics of 
the U.S. Department of Labor. 

Real earnings--or earnings in constant dollars--for February were calculated by 
adjusting earnings in current dollars for changes in the Consumer Price Index for 
Urban Wage Earners and Clerical Workers (CPI-W). 

Real gross average weekly earnings decreased 1.6 percent from January to 
February after allowance for the usual seasonal variation. A 0.1 percent increase in 
average hourly earnings was offset by a 0.8 percent decrease in average weekly hours 
and a 0.9 percent increase in the CPI-W. 

Over the year, real average weekly earnings were down 2.8 percent. A 9.0 percent 
increase in average hourly earnings was offset by a 0.6 percent decline in average 
weekly hours and an 11.4 percent increase in the CPI-W. Before adjustment for the 
CPI-W and seasonal change, average weekly earnings were $245.70 in February compared 
with $226.75 a year earlier. 

Real spendable earnings--average weekly earnings reduced by social security 
and Federal income taxes applicable to a married worker with three dependents who 
earned the average amount and then deflated by the CPI-W--decreased 1.5 percent from 
January, seasonally adjusted. Over the year, real spendable earnings were down 
4.4 percent. 

The Hourly Earnings Index in dollars of constant purchasing power was down 
0.4 percent from January to February. Compared with a year ago, the index was down 
1.7 percent. The index excludes the effects of overtime in manufacturing and of 
interindustry shifts, such as the shift of workers between hiyh-wage and low-wage 


industries. 





Week of April 6, 1981 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In 1869, the Colored National Labor Union became the 
first national black labor organization, according to 
“Labor Firsts in America," a publication of the U.S. 
Department of Labor. 

# # # 

The first state to have inspectors enforce child labor 
laws was Massachusetts in 1867, according to a publication 
of the U.S. Department of Labor. 

# # # 

The first political revolt by workers occurred in 
Jamestown, Va., in 1619 when Polish workers were denied 
equal voting rights, according to “Labor Firsts in America," 
a publication of the U.S. Department of Labor. 

# # # 

The first strike in which women participated occurred 

in Pawtucket, R.I., in 1824, according to a publication of 


the U.S. Department of Labor, “Labor Firsts in America." 
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